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CALENDAR DESCRI PTI ON

NURSI NG CONCEPTS NUR 330-1
Cour se Nane Cour se Nunber

COURSE DESCRI PTI ON

This course is designed to assist the student to assune
responsibilities of a professional registered nurse. Taki ng
responsibility for personal and professional developnent 1is the
central core of this course. Current issues and trends are inportant
conmponents of career developnent and will be a focus of the course

Cient advocacy, nursing |eadership, team nenbership, nethods of
health care delivery and use of change precess will also be included.

COURSE OBJECTI VES:

l. Denonstrate the ability to assume responsibility for continued
personal and professional devel opnent,

I1- Describe current issues and trends related to nursing.

[I'l. Exami ne assertiveness in nursing, especially as it pertains to
client advocacy and nursing |eadership.

V. Exam ne various nethods of nursing care delivery.

Anal yze the roles and responsiblities of the nursing profession
relative to the structure of the health care system

METHOD OF EVALUATI ON (GRADI NG METHOD) ;

1. Participation and Attendance 21%

a) Participation marks are based on enhancing cl ass
| earni ng by:
- being alert
11% - contributing to group devel opnent
- helping with group tasks
- sharing relevant information wth the class
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METHOD OF EVALUATI ON ( GRADI NG METHOD) ( CONT' D) :

b) Attendance marks are based on:
10% - being present (1 absence will be excused if
teacher is notified before class)
- being on tine

Feel free at any time to see the teacher during posted
office hours to find out your status in these areas,

2. Witten assignnments 79%
50% a) NURSI NG SHORTAGE ESSAY
20% b) ADVOCACY

10% WRI TTEN
10% ORAL

9% c) RNAO - ONA - CHANCE ESSAY
See instructions for witten assignnments on separate handout -
3. Etra Cedit PCSSI BLE 15%

5% a) Meet with Teacher to Discuss (bjectives |I., D, E
5% b) For attending an RNAO Meeti ng.
5% c¢) For attending an ONA Meeting.

100%

| NSTRUCTI ONAL  METHOD:

Content will be presented in lectures, group work, witten assignnments
and wi th guest speakers.

READI NG

Students are expected to read textbooks, journal articles and current
literature. Sharing this in class will form part of participation
mar k.

Refer to Book List.



LEARNI NG OBJECTI VES

Denmonstrate the ability to assume
responsibility for continuing
personal and professiona

devel opnent .

A. Develop a tool for evaluation
of class participation,

B. Explore rationale for devel op-
ment of personal and
pr of essi onal goal s.

C. Exanmine issues and trends
which will influence your
career in nursing.

D. Develop tentative personal and
prof essi onal goals for the
following tine periods: 6
nont hs, 1 year, 2 years, 3
years, 5 years, 10 years.

Consi der your interests,
strengths and weaknesses.

E. Share these goals with 1 class-
mate. Arrange a date and tine
to evaluate goals in 6 nonths.

Descri be current issues and trends
related to nursing.

Exam ne assertiveness in nursing,
especially as it pertains to
client advocacy and nursing

| eader shi p.

A. Examne the nurse's role as
pati ent advocate.

1. Define the term patient
advocat e.

LEARNI NG RESOURCES

Revi ew group theory and
| earni ng theory.

Text book: Managi ng Your
Career in Nursing,
Henderson & McGetti gan,
1986.

RNAO - Position on Entry
to Practice

See O her Objectives

"Advocacy: What is it?"

(Brower) J. Ceronta
1982; WMarch 8, pp.

Nur si ng,
141- 143



LEARNI NG OBJECTI VES LEARNI NG RESOURCES

Identify characteristics Storch, J., Patient's Rights,
in a professional nurse MG aw Hi ||, 1982, pp. 170-17
to be the patient's

advocat e.

3. Gte everyday exanpl es of
when patients need an
an advocate.

4. Exam ne issues that may "Patient's Advocate - Letting
cause nurses to abandon Patient Go" (Carol Anne
their client/advocate role Hanrahan), RN, Cct. 1984,
pp. 17-18-

B. Exam ne selected skills crucial
to the nurse's role as patient

advocat e.
1. Denonstrate assertiveness Her man, S.J., Becom ng

skills. Assertive, (RT8 6H4 7)
Angel , Cerry, Devel oping the
New Assertive Nurse, (RT86A63
Chenevont, M, Stat; Special
Techni ques in Assertiveness
Trai ni ng, (R692C4B}
Sundeen, S.J., Nurse-Cient
I nteraction, Mosby, 19 85,
pp. 188-1809.
Devi se an appropriate clinica
obj ective for your practice
related to assertiveness.

Exam ne how change process Kozi er, B., Fundanental s of

skills may be used to Nursing, 3rd Edition, Addison

facilitate patient advocacy Vsl ey, 1987, pp. 142-144.

a. ldentify exanpl es of "Managi ng Change Creatively"

changes in progress and by B. Walton Sprodl ey, Journa
needed changes in your of Nursing, My, 1980.

current nursing practice
settings.



LEARNI NG OBJECTI VES

b. Develop a plan for
i mpl ementing a change
in your nursing
practice setting.

Descri be how to devel op and
use political action skills
for patient advocacy.

C. Describe the |eadership role
of the nurse.

1.
2.

Define "leadership."

I dentify styles of
| eader shi p.

I dentify nethods of decision
maki ng.

List key attributes for the
| eadership role of the staff
nurse and head nurse.

Descri be the professional
nurse's role in influencing
the health care system

LEARNI NG RESOURCES

"Savage Beasts That Soot he:
How the Pet Visitation Progran
Works", (Q Roberts)r CN,

Sep., 1984, pp. 48-49.

Mauksch, E., |nplenenting
Change in Nursing, (RT86.5 M38

Revi ew Change Theory from
Soci ol ogy.

Kozier, B., Fundanentals of
Nursing, 3rd Edition, pp. 131
142.

Play From Strength: A Canadi an
Wnman's Quide to Initiating
Political Action, The Canadi an
Advi sory Council on the Status
of Wonen, 1983.

Revi ew Conmuni cati ons, Year |

Lebj ack, Charlotte.
"Dealing Wth Leadership
Changes”, Nursing Success
Today, Dec. 19 86, Vol . 3,
#12.

Bernhard W, The Key to the
Prof essi onal i zati on of Nursing
(RT89B46) .

Langford, T.L., Managing and
Bei ng Managed, (RT82L32).

"CGanes People Play in Super-
vision" (reserve article)

Be prepared to give specific
exanpl es

Hoogendi j k, Linda. "Qualities
For Nurse Leaders", Nursing

Success Today, Aug. 1986, Vol.
3, #8.




LEARNI NG OBJECTI VES

V. Describe the follow ng nethods
of nursing care delivery:

1. Functional Method
2. Team Met hod
3. Primary Met hod

4. Modul ar Met hod

V, Exam ne selected roles and
responsibilities of the nursing
pr of essi on.

1.

Explain the structure and
functions of:

a) RNAO
b) Coll ege of Nurses
c) ONA

Exam ne the follow ng working
rel ati onshi ps:

a) Nurse-Nurse

b) Nurse-Pati ent
c) Nurse-Physician
d) Nurse- Enpl oyer

Exam ne selected current issues

i n nursing.

LEARNI NG RESOURCES

Kozi er, B., Fundanmentals of
Nursing, 3rd Edition, pp.
18- 109.

Teacher will present infor-

mati on on these net hods.

Identify and critique nmethod o
your assigned ward, for class
di scussi on.

Handout s on RNAO, CON, and
ONA.

Quest Speakers

Cortin, L.
Nur si ng Et hi cs;
Practice, Brady,
I,

and Fl aherty, MJ.,
Theori es and
1982, Section

C ass D scussi ons



